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Republic nf the Philippines

DEPARTMENT OF THE INTERIOR AND LOCAL Gﬂ‘i‘!ﬂﬂﬁﬂm

Region XIII {Caraga)
Purok 1A, Upper Doongan, Butuan City R\..t.-
Website: hitpif/caraga.dilg.goy.phl; Email Address: official@caraga. dilg. gov. ph ™ Lo

MEMORANDUM

TO : ALL DILG PROVINCIAL DIRECTORS / CITY DIRECTOR &
DIVISION CHIEFS
DILG REGION X

SUBJECT VACANT POSITIONS

DATE : AUGUST 29, 2023
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Please find attached CS Form 9 Revised 2018 re: Publication of Vacant Positions in
this region and please cause wide dissemination to your area of responsibility

i J al Director/
. RHEMSPB

"Matino, Mahusay at Maaasahan"
Ted. No. (0B5) 975-9830
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T CIVIL SERVIGE COMMISSION (C5C)
W'e haratry mques! he publicaton of the following vacanl posiions, which ane suthonzed 1o be filled, at e DEPARTMENT CF THE INTERIOR AND LOCAL GOVERMMENT in the CSC

Republic of the Philpparess
DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT

Request for Publiction of Vacant Postions
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MARIE JOY
Date hugust 29, 2023
Peaition Titk Sxiany/ Cualfcaton Standards
Mo | [Parenthetical Tike, if Plontilia lem Na Jobf Py ' ) _ Pisce of Assigrrnent
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DPERATIDNS OFFICER Wi2017 tralning cowne fos Bxperience 1. COMWTMENT TO ETHICAL SERVICE AND G000 SUR
LGOO's GOVERNANCE
Z CUESTOMER-FOCLS
3 ENSURING EXCELLENT RESULTS
o, CROANZATIONAL SENSITIVTY
Funchisnal Comgaiencss
1. EFFECTIVE COMUMUMICA
i INFLUENCE
31 MAMAGHNDG KNOWLEDGE AND INFORMATION
4. FOLICY RESEARCH AMD ANALYSLS
LOCAL GOVESHMENT IUGEG-DI.EB-LJM e 511 B B Chgrtes: ompimtion of 3 yoaern redewand of
OPERATIONS COFFICER WigH0 training course for fapriancs
LG
i POLICY RESEARCH AND AMALYSIS
£ PROGRAM DEVELOPMENT AND MANASGEMENT
& RELATIONSHIF BLILDIMNG
7. TECHMICAL PROFICIEMNCY: FIELD EXPERTISE
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Tirmsning

Cormpalancy {f apehcabla)
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Completion of
truining coune for
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1. CONMITEENT T0 ETHICAL SERVICE AND GODD
GOVERMANCE

Z CUSTOMER-FOCLS

3 ENSURING EXCELLENT RESULTE

4 DRIGANZATIONAL SENSITIVITY

Functsnal Compatencies:
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2 INFLLIEENCE
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1 yoars relevant
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REGEOHAL OFFICE

Complstion of
ErRining conirma for

1 ysars redevant

C5C Probessonal

Compatercies;
1. CONLNTMENT TO ETHICAL SERVICE AND G000
GOVERNAMCE
2 CLUSTOMER-FOCUS
3 EnSURMNG EXCELLENT AESRLTS
4 DRIANITATIONAL SENSITITY

Funchenal Compatenceas
1. EFFECTIVE COMMUNICA

2 INFLUENCE

3 MAMAGING KNCWLEDGE AND INFORMATION

& POLICY RESEARCH ANID ANALYSIS

8. PROGHAM DEVELOPMENT AND MANAGEMENT
8. RELATIONEHP BUBLDING

7. TECHNICAL PROFICEENCY. FIELD EXPERTISE

REGIOMAL OFFICE
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CH0 Prodeusonal

Come Competoncivs.

1. COMMITMENT TO ETHICAL SERVCE AND GOOD
GOVERAMANCE

1 CUSTOMER-FOCUS

3 EMSURING EXCELLENT RESLILTS

& ORGANIZATIONAL SENTITRATY

REGRONAL DEFICE

SEC-DHL - LIGO0S- e

LOGAL
OPERATIONS OFFICER ' | 1064
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g ‘iﬁMI Wﬁ‘
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traiming courss for

 yEErS FElevae

C5E Profesnonal

LGCD0, DR
REGIOMAL DFFICE

RELATHIGHIP BUILDING
. TECHMECAL PROFICIENCY. FIELD EXPERTIEE




1 MANAGING KNOWLEDGE AND INFORUMATION
4, POLICY RESEARCH AND ANALYSIS

‘Posnion T Salary/ Monithiy s
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CFERATIONS DFFICER v [1508 training sourss for 1, COMMITMENT TO ETHICAL SERVICE AND GOOD HOATE
LEOGS
™10 |LOCAL GOVERNMENT  |[O5EL - (AL GLOS5G. ] ETHT | Bacheiers cegrs Campintion 4l
OPERATIONS OFFICER V [ 1568 training course far
LE00's
3. MANAGING KNOWLEDGE AND BFORMATION
A POLICY RESEARCH AND ANALYRIS
£ PROGRAM DEVELOPMENT AND MANASEMENT
& RELATIONSHIP BLALDING
_—— . N 7. TECHMACAL PROFICENCY FIELD EXPERTIEE
17 [LOGAL [SECDILGE-LO005-T64+- 0 (T T — Campigtion of Tyeam rebpvant | CGU Prosteral | Core Compatencies: " DILG-SURIGAD DEL |
OPERATIONS OFFICER W | 108 training eeurne bor 1. COMMITMENT TO ETHICAL SERVICE AND GOOD sUR
LEOO's GOVERNANCE
2 CUSTOMER-FOCUS
3 ENSURING EXCELLENT RESULTS
i CRZANZATIOMAL SENSITRATY
Funetishal Competencies:
1. EFFECTIVE COMMUNICA
2. INFLUENCE
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Timéning

Competency  (# applicabls)
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Complstion of
training courss for
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Carm i
“I.M‘IEH‘I‘ TO ETHICAL SERWVICE AND 300D
GOVERNANCE

2 CUSTOMER-FOCS
3 ENSURING EXCELLENT RESULTS
A DRGANIZATIONAL SENSITRATY

| Fuons:Biesnal Compaieni b

1. EFFECTIVE COMMLINICA

2. INFLUENCE

3 MANAGMG KNOWLEDGE AND INFORMATION
4 POLICY RESEARCH AMD AMALYSIS

1

LOCAL GOVERNMENT
OPERATIONS OFFICER W

DPERATIONS OFFICER W

ETT

—

Wraining course for

2 yoars rulevan!

CEHD Projessony’

tradning couna Tor

1 years relevanl

CSC Prolessonal

Corn ]
1, COMMITMENT T ETHECAL SERVICE AND GODCD
GOVERNANCE

T. TECHNICAL PROFICIENCY: FIELD EXPERTISE

DHLG-SURNRAD DEL

DIHAGAT ESLAMDS
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Erainineg couree lor

CEC Prolessona

Ciode Compeiencios:

1. COMMITMENT TO ETHICAL SEAWVICE AND GOOD
GOVERMANCE

i CUSTOMER-FOCLUS

3 EMSURING EXCELLENT REBIATS

A, DRGANIEATIONAL SENSITAATY

Funetional Cempalancing:

DILG-PROVINCE OF |

Camplation of
truining courss for

3 EMSURING ENCELLENT RESULTS
A ORGANIZATIONAL SEEMNSITHITY

| Funsctional Compelencios:
1. EFFECTIVE COMMUNICATION

4 INFLUENCE

3 MANAGING KNOWLEDGE AMD IFORMATION
4 POLICY RESEARCH AND ANALYSIS

£ PROGRAM DEVELOPUMENT AND MANAGEMENT
& RELATIONSHIP BUILDING

T. TECHMICAL PROFICIENCY. FIELD EXPERTIEE

OEEC DILGE-LGO0ATT-

OPERATIONS OFFICER R Ve

Cosmpliticn of
training courss for

5L Profesional

Cane Compabanchig;

1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNAMCE

i CUSTOMER-FOCUS

4 ENGURING EXCELLENT REFULTS

4 DRGANTATIONAL SENSITRATY

Funcicnal Compatencies:

1. EFFECTIVE COMULBICATION

& INFLUEHCE

3 MANAGHMG KNOWLEDGE AND INFORMWATION
4 FOLICY RESEARCH AND AMALYSIS

T, TECHNICAL PROFICIEMCY: FIELD EXPERTSSE
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Face of Asvgrrmant

Camplticn of
training course for

I yonr rebrvand

17

Completian ol
trairéng course for

1 years relevani CEL Prodeiscnal

Core Sompatencas:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD

|1 CUSTOMER-FOCLES

(3 ENSLIRING EXCELLENT RESLLTS

bl ORGAMIZATIONAL SENSITMTY

FunsEional Compsienche:

1. EFFECTIVE COMMUNICATION

2 INFLUENCE

3 MAMAGIHNG KNOWLEDGE AND INFORMATION
4 POLICY RESEARCH AND AMALYSIS

% PROGRAM DEVELOPMENT AND MANAGEMEMNT

|E RELATIONSHS BUILDING

1. COMMITMENT TO ETHICAL SERVICE ARD GOCD
GOVERMNANCE

2 CUSTOMER-FOCUS

3 EM3URING EXCELLENT RESIALTS

. DRGANIZATICNAL SEMSITRATY

Functional Compsinncies;

1. EFFECTIVE COMMUMNICATION
BFLUEMCE

3 MANAGING KNOWLEDGE AND INFORMATION
POLICY RESEARCH AND ANALYSE

PROGRAM DEVELOPMENT AND MANAGEMENT
RELATIONSHIP BUILDING

REGICHAL OFFICE

BEGIONAL OFFICE
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OPEAATIONS OFFICER
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OPERATICNS OFFICER B
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¥ year rebvant

7. TECHNICAL PROFICIENCY. FIEELD EXPERTIEE
Camw Cempatoncios:

1. CONMITMENT T ETHICAL SERVICE AND GO0
BOVERMANCE

4 CUSTOMER-FOCUS
3 ENSUMRING EXCELLENT RESULTS
4 mmﬁﬂm

1. EFFECTIVE GOl iMuCATI N

2 INFLUENCE

3. WANAGIMNG KNOWWLEDNGE AN INFORMATION

4. POLICY RESEARCH AND AMALYSIS

3. PROGRAM DEVELOPWSENT AMD MANAGEMENT
RELATHOMNSHIP BUS DiNG

T. TECHNICAL PROFICENCY. FIELD EXPERTESE
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E

Blacheior's oegies

More Bequired Lo Profesaiony

|Core Compatencies-
1. COMBITEENT TO ETHICAL SERVICE AND GOOD
| BOVERMAMNCE

2. CUSTOMER-FOCUS

A EMNSURING EXCELLENT RESLALTE

4 ORGANFATIONAL SENSITIWVITY

Funciansl Compstencie:

1. EFFECTIVE COMMUNICATION

2 INFLLIENCE

3 MANATBMG KMOWLEDGE AND INFORMATION
4. POLICY REEEARCH AND AMAL ¥SIS

5 PROGRAM DEVELDPMENT AND MANAGEMEMT
B RELATROINGHEP BN Dukily

7. TECHNICAL PROFICIENCY. FIELD EXPERTISE
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TUIY | Compiehon of 2 years| 4 hours neewant 1 yoar mimvanl [ Leval 1 on the following Com Compeencim: DILG-HEGILAL
ASSISITANT Il 2008 wiudas mn cobege training Eapeiancg (Sub-professicnal) |1, COMMITMENT TO ETHECAL SERVICE AND GOCID GFFICE

(STOREKEEPER HI| GOVERMANCE

2 CUSTOMER-FOCUS

3 ENSURMNG EXCELLENT RESULTS
i DRGAMTATIONAL SERSITMTY

Lewval 1 on the Bollowing Functional Compelencies:
1, Criticad mnd Anabycal Thinking

1. Collabormton {Working with Ofers)

3 Prooess Deentaion

4 ivlormadonTucRecords Management

F=3 TIVE GiE-ADWET-Z5T- ] 16784 | Compiebon of 2 years| & Rours nsevant 1 yaar mlevas T I.ﬂu!mlulclmiu Competenciss: DILG-REGIOKAL
ASSESTANT I 2005 wlachas m Cege tradniing eaperience (Sub-professioral} 1. COMMITMENT TO ETHECAL EEAVEE AND GOCD CFFICE
(ASDOUNTRG CLERK 0n GOVERMANCE

2. CUSTOMER-FOCUS

1 EMSURING EXCELLENT REBULTS
4 DAGANIZATIONAL SENSITATY

Lvel 1 on i Rollowing Fanciionsl Compeiancies:
1. Crmenl mnd Anadybcsl Thinking

7 Colaborason (Workng wih Ofen)

3 Procass Onentebon

4 informaon Tala/ R acords Manapeman

5. Lint-banssd Profciency

Salaryl |
Mo | (Parenthetical Title, B Piantilla [term Mo Jobd Pay Salary Pilacs ol Assagrenent

Grade
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intenesbod and qualifeed appicants should grify e IMones? i writing. Attach the lollowing documents 1o the apphication lefier Bnd sand ko Ihe addness beiow rol Ialer than SEFTEMIBER 11, 2023,

1. Fully secomplahed Penonal Deta Shawd (PDS) with necent passpor-sized pecturs (G5 Form Mo, 212, Revised 3017) which can be downioaded o2 waw C8C gov.ph
2 Pﬂmmhmuﬂlﬁgpﬂumm]

GUALIFIED APPLICANTS ane advised o hand im of sand fhiough couren'smail hesr application joc

MARIA LOISELLA E, LUCING, CESO W
Regional Durecior
HLG-REGIONAL OFFICE X3
Pt 15@% mmg
— pescosshectendigli@pmplops 0
APPLICATIDNS WITH INCOMPLETE DOCUNENTS SHALL NOT BE ENTERTAINED




