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To: CIVIL SERVICE COMMISSION (CSC) J U\ S A= L *,,.ﬁ.. -
Y
We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DEPARTMENT OF THE INTERIOR Al CSC webjgite:

MARIE JOY §| LU

HRr10 u
January 12, 2021

Date:
Position Title Salary/ Qualification Standards
No.| (Parenthetical Title, if Plantilla ltem No. | Job/ Pryay Ms‘;'l';h'y , — _ — — Place of
applicable) Grade ry Education Training Experience Eligibility Competency (if applicable) Assignment
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE = 3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS =3
2 years of 4. ORGANIZATIONAL SENSITIVITY =3 DILG - REGIONAL
1. |ATTORNEY IV OSEC-DILGB-ATY4-95-2010 23 75359 Bachelor of Laws 8 hours relevant training relevant RA 1080 OFFICE
experience Functional Competencies:
1. Critical and Analytical Thinking= 3
2. Collaboration (Working with Others) = 3
3. Process Orientation = 3
4. Information/Data/Records Management = 3
5. Unit-based Proficiency = 3
Career Service Core Competencies:
2. lleoow OSEC-DILGB-LGOO6-74-1998 2 66867 Bachelor's Degrea Completion of training | 3 years rellevant (Profc-es.sif)r\al);Appropriat 1. COMMITMENT TO ETHICAL SERVICE AND GOOD | DILG-SURIGAO DEL
course for LGOO's of experience e Eligibility for Second |GOVERNANCE =3 NORTE
Level Position 2. CUSTOMER-FOCUS =3
Career Service 3. ENSURING EXCELLENT RESULTS =3
, Completion of training | 3 years relevant | (Professional);Appropriat {4. ORGANIZATIONAL SENSITIVITY =3 DILG-PROVINCE OF
% (Ha0 GREC-BILAB-GA06-221-2010 4 £oser Bachlor s Degres course for LGOO's of experience e Eligibility for Second DINAGAT ISLANDS
Level Position -  |Functional Competencies:
Career Service 1. EFFECTIVE COMMUNICATION= 3
; Completion of training | 3 years relevant | (Professional);Appropriat |2. INFLUENCE =3 DILG-PROVINCE OF
o aade OSEC-DILGB-LGOO6-740-2017 | 22 | 66867 | Bachelor'sDegree | — forlGOO's | ofexperience | e Eligibility for Second |3. MANAGING KNOWLEDGE AND INFORMATION = | DINAGAT ISLANDS
Level Position 3
Career Service 4. POLICY RESEARCH AND ANALYSIS =3
s. llcoowi OSEC-DILGB-LGOO6-744-2017 2 66867 Bschaiors Dagrae Completion of training | 3 years rellevant (Prof?s.sit.)r\al);Appropriat 5. PROGRAM DEVELOPMENT AND MANAGEMENT | DILG - AGUSAN
course for LGOO's of experience e Eligibility for Second |=3 DEL SUR
Level Position 6. RELATIONSHIP BUILDING =3
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Position Title Salary/ Qualification Standards
: s . Monthl
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay sal y P{ace of
applicable) Grade ary Education Training Experience Eligibility Competency (if applicable) Assignment
Career Service 7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 3
6. lLeoowi OSEC-DILGB-LGOO6-717-2017 2 66867 Bachelor's Degree Completion of tralr}mg 3 years re.levant (Proft.es.su')‘nal);Appropnat DILG - SURIGAO
course for LGOO's of experience e Eligibility for Second DEL NORTE
Level Position
Career Service
7. lLeoov OSEC-DILGB-LGOO5-632-1998 20 52703 Bathalors Dngres Completion of tralr:mg 2 years re.levant (Prof?s‘suinal);Appropnat DILG-SURIGAO DEL
course for LGOO's of experience e Eligibility for Second NORTE
Level Position
Career Service
8. lLeoov OSEC-DILGB-LGOO5-688-1998 20 52703 Bacheloris:Dagree Completion of tralrlung 2 years re!evant (Prof?s.SI?.nal);Appropnat DILG-SURIGAO DEL
course for LGOQ's of experience e Eligibility for Second NORTE
Level Position
Career Service
9. [LooV OSEC-DILGB-LGO05-93-2010 20 52703 | Bachelor's Degree C°mp'e"‘:" °Lf Gt(';(')',“"g - yfea's beleyant (P“’Efl‘?s,s;f’lf‘a':;'\‘;pr°pzat DiG-~ ?UTUAN
course for s of experience e Eligibility o!'. econd (¢ore Competencies: cITy
tevel Pasition 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
Career Service GOVERNANCE =3
, Completion of training | 2 years relevant | (Professional);Appropriat |2. CUSTOMER-FOCUS = 3 DILG - AGUSAN
10. [LGOO V OSEC-DILGB-LGO05-550-1998 20 52703 Bachelor's Degree course for LGOO's e e Eligibility for Second |3. ENSURING EXCELLENT RESULTS = 3 DEL SUR
Level Position 4. ORGANIZATIONAL SENSITIVITY =3
Completion of trainin 2 | t|p fCareerS;rwce i Functional Competencies: LGMED- DILG
11. |LGoo v OSEC-DILGB-LGO05-648-1998 20 52703 | Bachelor's Degree ‘ N8 | £ vearsrelevant | (FrofessionaliApPropriat |y ecce o1ive COMMUNICATION= 2 REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Second
Level Positi 2. INFLUENCE =2 X
eve’ rostion 3. MANAGING KNOWLEDGE AND INFORMATION =
Career Service 2
12. [Leoo v OSEC-DILGB-LGOO5-606-1998 20 52703 | Bachelor's D Gempletion of training | 2 years relevant: | (ProfessionallAppropeiat 4. POLICY RESEARCH AND ANALYSIS = 2 Rsﬁgrfz gLLF(?CE
. : i Ae0nsDegree course for LGOO's of experience e Eligibility for Second |5. PROGRAM DEVELOPMENT AND MANAGEMENT Xill
Level Position =2
- 6. RELATIONSHIP BUILDING = 2
) o Career Service |7 TECHNICAL PROFICIENCY: FIELD EXPERTISE=2 | |GCDD - DILG
13. [LGoO v OSEC-DILGB-LGOOS-685-1998 | 20 | 52703 | Bachelor's Degree | COMPIetion Oftraining | 2years relevant | (Professionall:Appropriat REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Second Xl
Level Position
Completion of trainin 2 years relevant (Profecszir::erzl?j\mcfo riat i
14.|LGOOV OSEC-DILGB-LGOO5-643-1998 20 52703 Bachelor's Degree P e | <7 ) esstonal);Approp REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Second Xl

Level Position




Position Title Salary/ Monthly Qualification Standards Place of
No.| (Parenthetical Title, if Plantilla Item No. Job/ Pay sal :
applicable) Grade y Education Training Experience Eligibility Competency (if applicable) Assignment
Career Service
Completion of training | 2 years relevant | (Professional);Appropriat DILG - SURIGAO
5. |[LGOO V OSEC-DILGB-LGO05-689-1998 20 52703 Bachelor's D
L ac SEERse course for LGOO's of experience e Eligibility for Second DEL NORTE
Level Position
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE =3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS =3
4. ORGANIZATIONAL SENSITIVITY =3
Carser Seryice Functional Competencies:
16. |LGoO Iv OSEC-DILGB-LGO04-77-1998 18 42159 | Bachelor's Degree mpletion of tralning. | :2 years relevant | (Professionall:Appropriat |, oo ror copmuNicaTION=2 DiL.Gy= LGCPD;
course for LGOO's of experience e Eligibility for Second 2. INFLUENCE = 2 REGIONAL OFFICE
| Positi ’ -
Level Position 3. MANAGING KNOWLEDGE AND INFORMATION =
2
4. POLICY RESEARCH AND ANALYSIS =2
5. PROGRAM DEVELOPMENT AND MANAGEMENT
=2
6. RELATIONSHIP BUILDING =2
7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 2
801-:2;::52:/;::::?! ’ Career service ?&W ;T\;::cTieTs(:) ETHICAL SERVICE AND GOOD
. . 1 year relevant | (Professional);Appropriat |~ DILG - BUTUAN
. |LGOO Il OSEC-DILGB-LGO03-67-1998 15 32053 Bachelor's D O ti d Pl =
s [k G PRIATONS 2NC RONIE: experience e Eligibility for Second SONERNANCE = 2 Ty

Strategic Thinking and
Community Development

Level Position

2. CUSTOMER-FOCUS = 2
3. ENSURING EXCELLENT RESULTS = 2
4. ORGANIZATIONAL SENSITIVITY = 2




Position Title Salary/ Qualification Standards
. e . Monthl
No.| (Parenthetical Title, if Plantilla tem No. | Job/ Pay| ‘gz . Nl
applicable) Grade ary Education Training Experience Eligibility Competency (if applicable) Assignment
Functional Competencies:
1. EFFECTIVE COMMUNICATION= 1
2. INFLUENCE = 1
80 h f training i -
ours of training in Coveer Suriice 3. MANAGING KNOWLEDGE AND INFORMATION =
ocal Governance 1year relevant | (Professional);Appropriat | DILG
18. |LGOO Il OSEC-DILGB-LGO03-76-1998 15 32053 Bachelor's D Operati i ! " )
achelor's Legree peratlo.n s ar.1d F_>|annmg, experience e Eligibility for Second 4. POLICY RESEARCH AND ANALYSIS = 1 CABADBARAN CITY
Strategic Thinking and i 5. PROGRAM DEVELOPMENT AND MANAGEMENT
. Level Position
Community Development =1
6. RELATIONSHIP BUILDING = 1
7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 1
& Servi Core Competencies:
ok a_'ee'”:""ce ot |1: COMMITMENT TO ETHICAL SERVICE ANDGOOD|
19. |LGOO Il OSEC-DILGB-LGO02-832-1998 13 26754 | Bachelor's Degree None Required None Required |\ 0 ool onaiAPRIOPIIEL | 6oy ppNANCE = 2 -
e Eligibility for Second 2. CUSTOMER-FOCUS = 2 DEL SUR
Level Position 3. ENSURING EXCELLENT RESULTS = 2
4, ORGANIZATIONAL SENSITIVITY = 2
Functional Competencies:
1. EFFECTIVE COMMUNICATION= 1
' 2. INFLUENCE =1
Ca_fee’ Service ~ |3- MANAGING KNOWLEDGE AND INFORMATION =
20.|LGOO II OSEC-DILGB-LGO02-827-1998 13 26754 | Bachelor's Degree None Required Norie Reiguited | T e onalyApprepriat |y DiLS ~SunIGAG
 Eligibility for Second |4 poyiCY RESEARCH AND ANALYSIS = 1 DEL NORTE
Level Position 5. PROGRAM DEVELOPMENT AND MANAGEMENT
=1
6. RELATIONSHIP BUILDING = 1
7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 1
Core Competencies:
Career Saivice 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
ADMIN. ASST. Ill /SR. Completion of 2 years . 1 year relevant (Subprofessional); GOVERNANCE = 1 DILG - FAD,
1. OSEC-DILGB-ADAS3-91-2005 9 18784 4h I t - !
21 | B OOKKEEPER studies in college ours relevant training | . perience | Appropriate Eligibility for |2- CUSTOMER-FOCUS = 1 REGIONAL OFFICE

First Level Position

3. ENSURING EXCELLENT RESULTS =1
4. ORGANIZATIONAL SENSITIVITY =12




= g alificati
Posmqn Tltlt_e ' Salary/ Monthly Qualification Standards Place of
No.| (Parenthetical Title, if Plantilla Item No. Job/ Pay sal ] Aaal
applicable) Grade | 2y Education Training Experience Eligibility Competency (i applicable) ssignment
Functional Competencies:
Career Service ; En'tllczl an: An(:llvytlcka'l Th"-‘:,:ng:hl -
. . $ orking wi ers) =
ADMIN. ASST. Il / Completion of 2 years . 1 year relevant (Subprofessional); S DILG - FAD,
. OSEC-DILGB-ADAS2-356-200 8 17505 4h I tt i ion =
= ACCOUNTING CLERK Il > studies in college S IESRnEHNE experience Appropriate Eligibility for i C?nentatlon . REGIONAL OFFICE
’ . 4. Information/Data/Records Management = 1
First Level Position ) !
5. Unit-based Proficiency: = 1
Core Competencies:
Career Service 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
ADMIN. ASST. Il / Completion of 2 years " 1 year relevant (Subprofessional); GOVERNANCE =1 DILG - AGUSAN
2 OSEC-DILGB-ADAS2-361-2005 8 17505 e 4h I tt : 4 s
&3 DISBURSING OFFICER |1 v studies in coliege e experience Appropriate Eligibility for |2, CUSTOMER-FOCUS = 1 DEL NORTE
First Level Position |3, ENSURING EXCELLENT RESULTS = 1
4. ORGANIZATIONAL SENSITIVITY =12
Functional Competencies:
Career Service 1. Critical and Analytical Thinking= 1
i T. 11 ti f 2 ional); i P i = ILG -
2. ADMIN. ASST. Il / OSEC-DILGB-ADAS2-364-2005 8 17505 Compl? RN OERYRAS] o atavarit trakning 1year r.elevant (Sub;')rofes?(')n'a' ) 2. Collaboration (Working with Others) = 1 DILG - SURIGAO
DISBURSING OFFICER Il studies in college experience Appropriate Eligibility for {3 process Orientation = 1 DEL SUR
First Level Position 4. Information/Data/Records Management = 1
5. Unit-based Proficiency: = 1
Career Service Core Competencies:
Comuletion pfiZvears (subprofessional); | 1. COMMITMENT TO ETHICAL SERVICE AND GOOD| D!LG - AGUSAN
25. |ADMIN. AIDE IV (CLERK Il)  |OSEC-DILGB-ADA4-30-2010 < 4 13807 - None Required None Required . o GOVERNANCE = 1 DEL NORTE
studies in college Appropriate Eligibility for = (Cabadbaran City)
First Level Position 2. CUSTOMER-FOCUS = 1
Career Service 3. ENSURING EXCELLENT RESULTS = 1
Completion of 2 years (Subprofessional); 4. ORGANIZATIONAL SENSITIVITY =12 BILG =SURIGAD
26. |ADMIN. AIDE IV (CLERK Il) ~ |OSEC-DILGB-ADA4-87-2010 ~ 4 13807 L None Required None Required i o DEL SUR (Bislig
studies in college Appropriate Eligibility for :
First Level Position Functional Competencies: City)
Career Service 1. Critical and Analytical Thinking= 1
C i f 2 i ; 8 i i i = DILG -
27. |ADMIN. AIDE IV (CLERK Il)  |OSEC-DILGB-ADA4-292-2005 ~ | 4 13807 | ComPletion of 2 years None Required None Reguiied | . 1Suboretessionall; |2 Collaboration (Workingwith Others) =4 Lia = SURIGAG
studies in college Appropriate Eligibility for |3. Process Orientation = 1 DEL SUR
First Level Position 4. Information/Data/Records Management = 1
Career Service 5. Unit-based Proficiency: = 1
: : . LG -
28. |[ADMIN. AIDE IV (CLERK Il)  |OSEC-DILGB-ADA4-290-2005 « | 4 faggy [CPVRREmOIRVERE ] o el None Required | _ (Subprofessionall; BN =BUTUAN
studies in college Appropriate Eligibility for CITY
First Level Position
Career Service
Completion of 2 years X . (Subprofessional); DILG - SURIGAO
g . AIDE IV (CLERK Il OSEC-DILGB-ADA4-288-2005 4 13807 N R
L ( ) A studies in college None Required one Required Appropriate Eligibility for DEL NORTE

First Level Position




Position Title Salary/ Qualification Standards
. . Monthl
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay| "o' hly . _ Place of
applicable) Cande | TMY Education Training Experience Eligibility Competency (if applicable) Assignment
Career Service
30. [ADMIN. AIDE IV (CLERK Il)  |OSEC-DILGB-ADA4-291-2005 4 qaggy | Complesion of 2 years None Required None Required ki DiG= AGLSAN
\ studies in college Appropriate Eligibility for DEL SUR
First Level Position
Career Service DILG - AGUSAN
N Completion of 2 years . . (Subprofessional); )
31. |ADMIN. AIDE IV (CLERK Il)  |OSEC-DILGB-ADA4-89-2010 4 13807 . None Required None Required . Gty DEL SUR (Bayugan
studies in college Appropriate Eligibility for City)

First Level Position

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below or email to official@caraga.dilg.gov.ph / personnelsection.r1 3@gmail.com not

later than JANUARY 25, 2021.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Certified True Copy of Authenticated Certificate of Eligibility / Rating / License; and
4. Certified True Copy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LILIBETH A. FAMACION, CESO lli

Regional Director

DILG-REGIONAL OFFICE XIlI, Purok 1A, Upper Doongan, Butuan City

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




