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To: CIVIL SERVICE COMMISSION (CSC)

,ILG — REGION X
RELEASED

FEB .04 2020

| DATE:
TIME"

We hereby request the publication of thefollewing vacani positions.whieh are authorized to be filled, at the DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT in the CSC
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Republic of the Philippines
DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT
Request for Publication of VVacant Positions

Electronic copy to be submitted to the CSC FO must be in MS Excel format

CIVIL SERVICE COMMISSION
Agusan Del Norte Field Office

HFMQ&/
ruary 4, 2020

Date:
Position Title Salary/ Qualification Standards
No.| (Parenthetical Title, if Plantilla Item No. Job/ Fr’yay Nomthly, Fiaweis!
applicable) Grade Salary Education Training Experience Eligibility Competency (if applicable) Assignment
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE =3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS = 3
2 years of 4. ORGANIZATIONAL SENSITIVITY =3
1. |ATTORNEY IV OSEC-DILGB-ATY4-95-2010 23 75359 Bachelor of Laws 8 hours relevant training relevant RA 1080 B8 ;,::E](ZIENAL
experience Functional Competencies:
1. Critical and Analytical Thinking= 3
2. Collaboration (Working with Others) = 3
3. Process Orientation = 3
4, Information/Data/Records Management = 3
5. Unit-based Proficiency = 3
Career Service Core Competencies:
2. [Leoo v OSEC-DILGB-LGOO6-74-1998 2 66867 Bacheloi's Degiee Completion of training | 3 years re'levant (Praft.es'si(.:.nal);Appropriat 1. COMMITMENT TO ETHICAL SERVICE AND_GOOD DILG-SURIGAO DEL
course for LGOQ's of experience e Eligibility for Second |GOVERNANCE =3 NORTE
Level Position 2. CUSTOMER-FOCUS =3
Career Service 3. ENSURING EXCELLENT RESULTS =3
3. |LGoo v OSEC-DILGB-LGOO6-231-2010 2 66867 Bachelor's Degree Completion of training | 3 years rellevant (Profés-sit.)pal);Appropriat 4, ORGANIZATIONAL SENSITIVITY =3 DILG-PROVINCE OF
~ course for LGOQO's of experience e Eligibility for Second DINAGAT ISLANDS
Level Position Functional Competencies:
Career Service 1. EFFECTIVE COMMUNICATION= 3
, Completion of trainin 3 years relevant | (Professional);Appropriat |2. INFLUENCE =3 DILG-PROVINCE OF
Hijreegd OSRCDILERLEdDaTH0-AD1Zs = SREEY bachelorisDegres course for LGOO's ; :f experience e Eligibility fori‘econd 3. MANAGING KNOWLEDGE AND INFORMATION =| DINAGAT ISLANDS
Level Position 3
Career Service 4, POLICY RESEARCH AND ANALYSIS =3
5. |Lgoovi OSEC-DILGB-LGO06-744-2017 , 2 66867 Bachelor's Degree Completion of training | 3 years re.levant (Profe.eslsi'.:)?aI);Appropriat 5. PROGRAM DEVELOPMENT AND MANAGEMENT | DILG - AGUSAN
course for LGOO's of experience e Eligibility for Second |=3 DEL SUR

Level Position

6. RELATIONSHIP BUILDING =3




Position Title

‘ Salary/ Qualification Standards
: . " ; Plac
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay Msor:thly e Assi o~ t
applicable) Grade alary Education Training Experience Eligibility Competency (if applicable) ssignmen
Career Service
i ini i z i DILG-SURIG D
6. lLeoov OSEC-DILGB-LGOOS-632-1998 20 52703 BachelorsDgres Completion of training | 2 years re‘[evant (Profe‘zs'su'a'naI),Appropnat L AO DEL
N course for LGOO's of experience e Eligibility for Second NORTE
Level Position
Career Service
Completion of training | 2 years relevant | (Professional);Appropriat DILG-SURIGAO DEL
7. |LGOQV OSEC-DILGB-LGO05-688-1998 20 52703 Bachelor's D :
N achelors Degree course for LGOO's of experience e Eligibility for Second NORTE
Level Position
Career Service Core Competencies:
Completion of training | 2 years relevant | (Professional);Appropriat |1. COMMITMENT TO ETHICAL SERVICE AND GOOD|  DILG - BUTUAN
8. [LGOOV OSEC-DILGB-LGO05-93-2010 - 20 52703 Bachelor's D
N e course for LGOO's of experience e Eligibility for Second |GOVERNANCE =3 cITyY
Level Position 2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS =3
Career Service 4. ORGANIZATIONAL SENSITIVITY =3
i ini i H i DILG-SURIGAO DEL,
9. [Loov OSEC-DILGB-LGOO05-693-1998 20 g5708, | Bachelors Gngree: | COmPletionof training | 2yearswelavant. | (ProfessionalliApproniat . |
~ course for LGOQ's of experience e Eligibility for Second |Functional Competencies: NORTE |
Level Position 1. EFFECTIVE COMMUNICATION= 2 :
- 2. INFLUENCE =2
_ . Career Service |3 \MANAGING KNOWLEDGE AND INFORMATION = DILG - AGUSAN
10. |LGOO V OSEC-DILGB-LGOO5-550-1998 20 52703 | Bachelor's Degree | COPietion oftraining | 2 years relevant | (Professional);Appropriat |, OEL SUR
\ course for LGOO's of experience e Eligibility fo!' ‘Second 4. POLICY RESEARCH AND ANALYSIS = 2
Leval Podition 5. PROGRAM DEVELOPMENT AND MANAGEMENT
Career Service =2
LGMED- DILG
Completion of training | 2 years relevant | (Professional);Appropriat |6. RELATIONSHIP BUILDING =2
11. {LGOO V OSEC-DILGB-LGO05-648-199 20 52703 Bachelor's D REGIONAL OFFICE
% RESIAN e LRBl=R course for LGOO's of experience e Eligibility for Second  |7- TECHNICAL PROFICIENCY: FIELD EXPERTISE = 2 st
Level Position
_ B - - ; ; .- fCa-reerIS.e;wce - LGMED- DILG
12. [LGoo v OSEC-DILGB-LGOO5-606-1998 20 5% | Bachuiorsbogpae | TP eUsn otining | 2ymarslevart: | |Roiesra)ieppropis REGIONAL OFFICE
~ course for LGOO's of experience e Eligibility for Second X1l
‘ Level Position
Serrsletion oFicdisine | 3 | p o eerIS e LGCDD - DILG
13. |[LGOO V OSEC-DILGB-LGOO5-686-1998 20 S | GedeloPaiage | SoMBIStonoftaiing | Syearsieievant |(RrafensinnallApproprat REGIONAL OFFICE
~ course for LGOO's of experience e Eligibility for Second -

Level Position

CIVIL SERVICE COMMISSION
Agusan Oei Norte Field Office
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‘ Position Title Salary/ Qualification Standards
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay N'Sc"l“h]y i
applicable) Grade alary Education Training Experience Eligibility Competency (if applicable) Assignment
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE=3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS = 3
4. ORGANIZATIONAL SENSITIVITY =3
AIEET SIS Functional Competencies:
14. |LGoO IV OSEC-DILGB-LGOO4-77-1998 18 42159 | Bachelor's Degree | COMPletionof training | 2 years relevant | (Professional);Appropriat |, e e cOMMUNICATION= 2 DILG - LGCDD,
course for LGOO's of experience e Eligibility for Second 2. INFLUENCE = 2 REGIONAL OFFICE
Level Positi : g
evel Fosttion 3. MANAGING KNOWLEDGE AND INFORMATION =
2
4. POLICY RESEARCH AND ANALYSIS =2
5. PROGRAM DEVELOPMENT AND MANAGEMENT
=2
6. RELATIONSHIP BUILDING = 2
7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 2
80 hours of training in Career Service
Local G s -
, ocal bovernance 1yearrelevant | (Professional);Appropriat | COre Competencies: LeERB=RG
15. [LGOO [l OSEC-DILGB-LGO03-17-2019 15 32053 Bachelor's Degree | Operations and Planning, pn—— o Eligibility for Second |1- COMMITMENT TO ETHICAL SERVICE AND GOOD REGIONAL OFFICE
N Strategic Thinking and ‘ BlbHity . GOVERNANCE = 2 X
. Level Position
Community Development 2. CUSTOMER-FOCUS = 2
3. ENSURING EXCELLENT RESULTS =2
4, ORGANIZATIONAL SENSITIVITY = 2
80 hours of training in :
Career Service . P
Local Governance 1 | t | (Professional);A iat Functional Competencies: BILG - BUTUAN
16. [LGoo i OSEC-DILGB-LGOO3-67-1998 15 32053 | Bachelor's Degree | Operations and Planning, | ~ ' o o cvent | \FTOTessIonalliAppropnat |y eeee iy coMMUNICATION= 1 -
N e experience e Eligihility for Second CITY
Strategic Thinking and - 2. INFLUENCE=1
Community Development PURLTIRNED 3. MANAGING KNOWLEDGE AND INFORMATION =
T
4, POLICY RESEARCH AND ANALYSIS=1
80 hoursiof training _ 5. PROGRAM DEVELOPMENT AND MANAGEMENT
Career Service =9
Laga] Govmenange 1 year relevant | (Professional);A iat DILG
17. [LGoO 1l OSEC-DILGB-LGOO3-76-1998 _ | 15 32053 | Bachelor's Degree |Operations and Planning,| = oo '« rOISSSIBNAUIAPPIOPTIAt |6. RELATIONSHIP BUILDING = 1
+ - experience e Eligibility for Second |7, TECHNICAL PROFICIENCY: FIELD EXPERTISE=1 |CABADBARAN CITY
Strategic Thinking and o : ’
) Level Position
Community Development

CivIL SERVICE COMMIGSIUVN
Agusan Del Norte Field Office
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"Position Title

Salary/ Qualification Standards
; . o . 0
Ne.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay Né Tthly API? &8 of
applicable) Grade aiary Education Training Experience Eligibility Competency (if applicable) ssignment
Career Service
. . Professional); Appropriat DILG - AGUSAN
18. [LGOO I OSEC-DILGB-LGO02-832-1998 13 26754 Bachelor's D N R d ( -
achelor's Degree None Required one Require e Eligibility for Second DEL SUR
5 Level Position
Career Service
; ; . (Professional);Appropriat DILG - AGUSAN
19. |LGOO Il OSEC-DILGB-LGOOZ-SS1-1993 13 26754 Bachelor's Degree None Required None Required e Eligibility for Second |Core Competencies: DEL SUR
Level Position 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
C : GOVERNANCE=2
AIERIeniEe 2. CUSTOMER-FOCUS =2
ional);A fat | A - DILG - SUR
20. |LGOO Il OSEC-DILGB-LGO02-822-1998 13 26754 Bachelor's Degree None Required None Required {Proﬂ‘eslsul)?a ):Appraprist 3. ENSURING EXCELLENT RESULTS =2 < A
e Eligibility for Second DEL SUR
N - 4, ORGANIZATIONAL SENSITIVITY =2
Level Position
® fCa.reerSirwce it Functional Competencies: DILG - PROVINCE
21. |LGOO Il OSEC-DILGB-LGOD2-882-1998 13 26754 | Bachelor's Degree None Required None Required “’Efs_st':’l?a . ‘;"mp‘:' 1. EFFECTIVE COMMUNICATION= 1 OF DINAGAT
~ € 'f‘ Hlt‘;; °_rt_ econd |, INFLUENCE =1 ISLANDS
Lo il 3. MANAGING KNOWLEDGE AND INFORMATION =
Career Service 1
i : i DILG -
22.|LGoo I OSEC-DILGB-LGO02-826-1998« | 13 26754 | Bachelor's Degree None Required TTITIIITE el 'f’.nan‘Appmpr;at 4. POLICY RESEARCH AND ANALYSIS = 1 LS -SUREAD
e Eligibility for Second |5 pproGRAM DEVELOPMENT AND MANAGEMENT | DEL NORTE
Level Position =1
Career Service 6. RELATIONSHIP BUILDING =1
23. |LGoo i OSEC-DILGB-LGO02-819-1998 13 26754 | Bachelor's Degree None Required None Required | \roressional);Appropriat |7, TECHNICAL PROFICIENCY: FIELD EXPERTISE=1 | DILG - SURIGAO
~ e Eligibility for Second DEL NORTE
Level Position
Career Service
S _ . . . i
24. |LGOO I OSEC-DILGB-LGO02-833-1998 13 26754 | Bachelor's Degree None Required MareRagilng |0 e onalliAppropHist RliSE AR
e Eligibility for Second DEL SUR
Level Position
F.\-.i g 58 SUMMISSION
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« T} . e I . .
. Posmqn T:ll. ) ' Salary/ Monthly Qualification Standards Place of
Ne.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay sal - ) ] Fo "
applicable) Grade Gl Education Training Experience Eligibility Competency (if applicable) sagnmen
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE =2
2. CUSTOMER-FOCUS =2
3. ENSURING EXCELLENT RESULTS =2
4. ORGANIZATIONAL SENSITIVITY = 2
SUPERVISING 5t OF Career Service Leadership Competencies:
ADMINISTRATIVE OFFICER 16 hours of relevant (Professional);Appropriat | 1. Developing and Inspiring Others=2 DILG - FAD,
25. OSEC-DILGB- F-119- 2 2
JADMINISTRATIVE OFFICER |0~ CC DILGB-SADOF-119-2010 - 66867 | Bachelor's Degree training e;e':‘fa”ze e Eligibility for Second  |2. Planning and Managing Teams=2 REGIONAL OFFICE
v PR Level Position 3. Problem Solving and Decision Making=2
Functional Competencies:
1. Critical and Analytical Thinking= 4
2. Collaboration (Working with Others) = 4
3. Process Orientation = 4
4. Information/Data/Records Management = 4
5. Unit-based Proficiency: = 4
ADMIN. ASST. Il / Completion of 2 1 levant sczreerf Ser'wcel N g . DILG - FAD,
26. sresls OSEC-DILGB-ADAS3-91-2005 9 18784 | D PEUONOVEYEAMS| 4 rs relevant training | 1 YE2T relevan (Subprofessional); 1, "0y ITMENT TO ETHICAL SERVICE AND GOOD '
SR. BOOKKEEPER N studies in college experience Appropriate Eligibility for GOVERNANCE = 1 REGIONAL OFFICE
First Level Position 2. CUSTOMER-FOCUS = 1
Career Service 3. ENSURING EXCELLENT RESULTS =1
ADMIN. ASST. Il / Completion of 2 years - 1 year relevant (Subprofessional); 4. ORGANIZATIONAL SENSITIVITY =12 DILG - SURIGAO
27. OSEC-D -ADAS2-363-2005 8 505 t
DISBURSING OFFICER Il IS 2 \ 17 studiesin college | 4 NOUrS relevanttraining | © _ tence | Appropriate Eligibility for DEL NORTE
First Level Position Functional Competencies:
1. Critical and Analytical Thinking= 1
Career Service 2. Collaboration (Working with Others) = 1
ADMIN. ASST. Il / Completion of 2 years e 1 year relevant (Subprofessional); 3. Process Orientation = 1 DILG - AGUSAN
28. OSEC-DILGB-ADAS2-359-2005 8 5 g ’
ACCOUNTING CLERK 1l A - L0 studies in college Hhourselevantinaliing experience Appropriate Eligibility for {4. Information/Data/Records Management = 1 DEL SUR
First Level Position S. Unit-based Proficiency: = 1
Completion of 2 e e pratassieat Pl AT
29. |ADMIN. AIDE IV (CLERK 1)  |OSEC-DILGB-ADA4-90-2010 « 4 13807 mpetion of 2 years None Required None Required wIPTRTEANIanEN: DEL NORTE
studies in college Appropriate Eligibility for .
: 5 (Cabadbaran City)
First Level POS.IEIDK"I Core Competencies:
) Career Service 1. COMMITMENT TO ETHICAL SERVICE AND GOOD| pjLG - SURIGAD
30. |ADMIN. AIDE IV (CLERK Il) ~ |OSEC-DILGB-ADA4-87-2010 4 tagay: | SOMPIEoRCE2 years None Required None Required (Subprofessional); | GoveRNANCE = 1 DEL SUR (Bislig
studies in college Appropriate Eligibility for |5 CUSTOMER-FOCUS = 1 City)
Hrstlevel Position 3, ENSURING EXCELLENT RESULTS = 1
I
4. ORGANIZATIONAL SENSITIVITY =12
Completion of 2 years ; . (Subprofessional); DILG - SURIGAO
31. [ADMIN. E IV (CLERK Il OSEC-DILGB- 4-292- 4
N. AID (CLERK 1) GB-ADA4-292-2005 13807 shuifesinilge None Required None Required Apgroptiate il Tor DEL SUR

First Level Position

Functional Competencic

1 relslcal ced Amalidlaa
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“Position Title Salary/ Monthly Qualification Standards Place of
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay sal e, ] ] Aigar t
; alary Education Trainin Experience Eligibility Competency (if applicable) signmen
applicable) Grade g p
= 1. CTutdi dTTa Allariyutar Illllmlilg— 5
& - £ (SC;ree;SELtvmen. 2. Collaboration (Working with Others) = Bl <BFUARN
32. |ADMIN. AIDE IV {CLERK Il) | OSEC-DILGB-ADA4-290-2005 4 13807 D"t“’ d? s | L None Required None Required | i ‘,’rf e;:""‘_’t:‘_i"_ /|3 Process Orientation = 1 oy
k SHEIESAN COLERR p;;l:opr:_a e | Plg' ,'_'ty " Information/Data/Records Management = 1
sk Level Posivon 5. Unit-based Proficiency: = 1
Career Service DILG - PROVINCE
i bprofessional);
33. |ADMIN. AIDE IV (CLERK Il) | OSEC-DILGB-ADA4-23-2005 1 4 yappy | CoMRltoNOR2 yeRes None Required None Required (ubprofessianal) OF DINAGAT
studies in college Appropriate Eligibility for
5 P 6 ISLANDS

First Level Position

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than FEBRUARY 17, 2020.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Certified True Copy of Authenticated Certificate of Eligibility / Rating / License; and
4. Cerified True Copy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:
LILIBETH A. FAMACION, CESO lll

Regional Director

DILG-REGIONAL OFFICE XlIl, Km. 4, Libertad, Butuan City

official@caraga.dilg.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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