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To: CIVIL SERVICE COMMISSION (CSC)
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We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT in:the.C. web

Republic of the Philippines

DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must be in MS Excel format
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MARIZ JOY S. LUE

HRM(T gyﬂ/
August 10, 2020

Date:
Position Title Salary/ Qualification Standards )
No.| (Parenthetical Title, if Plantilla Item No. Job/ Pay "g':’h'y AP'.ace of
applicable) Grade | Y Education Training Experience Eligibility Competency (if applicable) ssignment
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE = 3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS =3
2 years of 4. ORGANIZATIONAL SENSITIVITY = 3 DILG - REGIONAL
1. |ATTORNEY IV OSEC-DILGB-ATY4-95-2010 23 75359 Bachelor of Laws 8 hours relevant training relevant RA 1080 OFFICE
experience Functional Competencies:
1. Critical and Analytical Thinking= 3
2. Collaboration (Working with Others) = 3
3. Process Orientation = 3
4. Information/Data/Records Management = 3
5. Unit-based Proficiency = 3
Career Service Core Competencies:
Completion of training | 3 years relevant | (Professional);Appropriat |1. COMMITMENT TO ETHICAL SERVICE AND GOOD | DILG-SURIGAO DEL
2. |LGOO VI OSEC-DILGB-LGO06-74-1998 22 66867 helor'
2 Bachelor's Degree course for LGOO's of experience e Eligibility for Second |GOVERNANCE =3 NORTE
Level Position 2. CUSTOMER-FOCUS = 3
Career Service 3. ENSURING EXCELLENT RESULTS =3
Completion of training | 3 years relevant | (Professional);Appropriat |4. ORGANIZATIONAL SENSITIVITY = 3 DILG-PROVINCE OF
3. |LGOO VI OSEC-DILGB-LGO06-231-2010 22 66867 Bachelor's D
¢ 31201 SIS BeSes course for LGOO's of experience e Eligibility for Second DINAGAT ISLANDS
Level Position Functional Competencies:
Career Service 1. EFFECTIVE COMMUNICATION= 3
Completion of training | 3 years relevant | (Professional);Appropriat |2. INFLUENCE =3 DILG-PROVINCE OF
4. |LGOO VI OSEC-DILGB-LGO06-740-2017 2 !
2 el Bachelors Degres course for LGOO's of experience e Eligibility for Second |3. MANAGING KNOWLEDGE AND INFORMATION = | DINAGAT ISLANDS
Level Position 3
Career Service 4. POLICY RESEARCH AND ANALYSIS = 3
i f traini i 3 i . PR - AN
5. [Leoo v OSEC-DILGB-LGO06-744-2017 2 66867 Bachelor's Degree Completion o tralr}lng 3 years re‘levant (Prof?s'slf).nal),Appropnat 5. PROGRAM DEVELOPMENT AND MANAGEMENT | DILG - AGUS.
course for LGOO's of experience e Eligibility for Second |=3 DEL SUR
Level Position 6. RELATIONSHIP BUILDING = 3




93 g ification
Posmqn Tﬂlc_e ) - Salary/ Monthly Qualification Standards ——
No.| (Parenthetical Title, if Plantilla Item No. Job/ Pay sal ) ] Ass) t
applicable) Grade ary Education Training Experience Eligibility Competency (i applicable) SHOVD
Career Service
Completion of training | 2 years relevant | (Professional);Appropriat DILG-SURIGAO DEL
. -DILGB- -632- '
6. |LGooV e 20 52703 Bachelor's Degree course for LGOO's of experience e Eligibility for Second NORTE
Level Position
Career Service
, Completion of training | 2 years relevant | (Professional);Appropriat DILG-SURIGAO DEL
7. |LGOOV OSEC-DILGB-LGO0O5-688-1998 20 52703 Bachelor's Degree course for LGOO's of expecience e Eligibility for Second NORTE
Level Position
Career Service Core competencies:
Completion of training | 2 years relevant | {Professional);Appropriat [1. COMMITMENT TO ETHICAL SERVICE AND GOOD|  pILG - BUTUAN
: OSEC-DILGB-LGO05-93-201 20 703 Bachelor's D
& BQCY eBias Brbelio R achelor's Degree course for LGOO's of experience | e Eligibility for Second |GOVERNANCE =3 cITy
Level Position 2. CUSTOMER-FOCUS = 3
- 3. ENSURING EXCELLENT RESULTS = 3
Comoletion of training | 2 o fca_’eerls‘;""ce |4 ORGANIZATIONAL SENSTIVITY = 3 L6 - AGUSAN
9. |LGoo v OSEC-DILGB-LGOOS5-550-1998 20 52703 | Bachelor's Degree | o P¢ ";" °L Groa(')',""g "fears relevan "’Efs:ﬁ,"a : ';pmp:;a DeLsuR
course for s of experience e Eligibility orl econd |- tional Competencies:
Level Position 1. EFFECTIVE COMMUNICATION= 2
Career Service 2. INFLUENCE = 2 LEMIED- DILG
i ini i ; iat |3. MANAGING KNOWLEDGE AND INFORMATION = ;
10. |LGoO V OSEC-DILGB-LGOOS5-648-1998 20 52703 | Bachelor's Degree | COMPletion of training | 2 years relevant | (Professional);Appropriat REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Second |2 il
Level Position 4. POLICY RESEARCH AND ANALYSIS =2
Sord S. PROGRAM DEVELOPMENT AND MANAGEMENT
Completion of trainin 2 years relevant | (Pr feC::::;I):mcfo iat - LGMED- PLG
11. |LGoov OSEC-DILGB-LGOO5-606-1998 20 52703 | Bachelor's Degree P ‘; it g Vf : °EI, s,b,l, . psp p'd 6. RELATIONSHIP BUILDING = 2 REGIONAL OFFICE
course for $ ofexperience | e Eligibility for Secand |5 ¢cyyniCAL PROFICIENCY: FIELD EXPERTISE =2 Xill
Level Position
Completion of trainin 2 years relevant (Profe:irssglﬁ\mcfo riat LeCn0~pia
12. |LGOO V OSEC-DILGB-LGOO5-686-1998 20 52703 Bachelor's Degree v bl Il i Essional;fpprop REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Second il
Level Position
Completion of trainin, 2 years relevant (Profe(;ziroe:;lii\mcfo riat Sl
13.|LGOO V OSEC-DILGB-LGOO5-643-1998 20 52703 Bachelor's Degree e bl Bl . esslonalj;Approp REGIONAL OFFICE
course for LGOO's of experience e Eligibility for Secand Xl

Level Position




Position Title Salary/ Monthl Qualification Standards Biace of
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay sal y Assi t
applicable) Grade nry Education Training Experience Eligibility Competency  (if applicable) SIPITIgES
Core Competencies:
1. COMMITMENT TO ETHICAL SERVICE AND GOOD
GOVERNANCE =3
2. CUSTOMER-FOCUS =3
3. ENSURING EXCELLENT RESULTS = 3
4. ORGANIZATIONAL SENSITIVITY =3
Career Service Functional Competencies:
c i ini levant | (Professional); i : -LGCDD,
14. |LGOO IV OSEC-DILGB-LGOO4-77-1998 18 42159 | Bachelor's Degree | COMPletion of training | 2 years relevant | (ProfessionallAppropriat |, occe e commUNICATION= 2 Dt Loc
course for LGOO's of experience e Eligibility for Second 2. INFLUENCE = 2 REGIONAL OFFICE
Positi ’ -
Level Posibon 3. MANAGING KNOWLEDGE AND INFORMATION =
2
4. POLICY RESEARCH AND ANALYSIS = 2
5. PROGRAM DEVELOPMENT AND MANAGEMENT
=2
6. RELATIONSHIP BUILDING = 2
7. TECHNICAL PROFICIENCY: FIELD EXPERTISE = 2
Core Competencies:
80 hours of training in . 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
Career Service
Lical Bovernance 1 year relevant | {Professional);Appropriat GOVEFNNCE =2 DILG - BUTUAN
15. [LGoo 11 OSEC-DILGB-LGO03-67-1998 15 32053 | Bachelor's Degree |Operations and Planning, ’;x gl L f;rpszm'; " |2 cusTOmER-FoCUS = 2 Ty
Strategic Thinking and P Eeveit\l/’osition 3. ENSURING EXCELLENT RESULTS = 2
Community Development 4. ORGANIZATIONAL SENSITIVITY = 2
Functional Competencies:
80 hours of training in 1. EFFECTIVE COMMUNICATION= 1
Lac:I Govemancﬁ Career Service 2. INFLUENCE = 1
i : iat |3. MANAGING KNOWLEDGE AND INFORMATION = -
16. |LGOO 11l OSEC-DILGB-LGOO3-76-1998 15 20053 | ‘BuchilorcDegres | operations andplanni,] 2 Ye Hevant | Professional) Appropriat piLe
Stratesic Thikitw and experience e Eligibility for Second |1 CABADBARAN CITY
C g- Devel g t Level Position 4. POLICY RESEARCH AND ANALYSIS =1
ommunity Developmen 5. PROGRAM DEVELOPMENT AND MANAGEMENT
=1
Career Service
. . (Professional);Appropriat DILG - AGUSAN
A Il - - -832- h 'sD R
17. |LGOO OSEC-DILGB-LGO02-832-1998 13 26754 Bachelor's Degree None Required None Required e Eligibility for Second DELSUR
Level Position
Career Service Core Competencies:
. .. |1. COMMITMENT TO ETHICAL SERVICE AND GOOD
. . (Professional);Appropriat DILG - AGUSAN
: ] OSEC- - -831- 3 N R d N =
18. |LGOO EC-DILGB-LGO02-831-1998 13 26754 Bachelor's Degree one Require one Required e Eligibility for Second GOVERNANCE =2 DEL SUR

Level Position

2. CUSTOMER-FOCUS =2

A FACHINIAA AVATH FAIT ARCTIETE . A




Posmo.n Trtl§ ) . Salary/ Monthly Qualification Standards Place of
No.| (Parenthetical Title, if Plantilla ltem No. Job/ Pay sal ] o i o ] ) Asnd t
applicable) Grade alary Education Training Experience Eligibility Competency (if applicable) ssignmen
Career Service 2. CNOSURING CACCLLENT RESULIS = 2
4. ORGANIZATIONAL SENSITIVITY = 2
i 1); i DILG - SURIGAO
19.|LGOO I OSEC-DILGB-LGO02-822-1998 13 26754 | Bachelor's Degree None Required None Reguited | iwasionall;Appropriat Y
e Eligibility for Second g . DEL SUR
gvel Posiion Functional Competencies:
- 1. EFFECTIVE COMMUNICATION= 1
(Profe(;:ir:::;l?:mcreo riat e s RIkGE- PROVINGE
20. {LGOO Il OSEC-DILGB-LGO02-882-1998 13 26754 Bachelor's Degree None Required None Required esSIONall;APPTOPIIat |3 \ANAGING KNOWLEDGE AND INFORMATION =|  OF DINAGAT
e Eligibility for Second 1 ISLANDS
Level Position 4. POLICY RESEARCH AND ANALYSIS = 1
Career Service 5. PROGRAM DEVELOPMENT AND MANAGEMENT
Professional); A iat |- DILG - SURIGAO
21. |LGOO I OSEC-DILGB-LGO02-819-1998 13 26754 | Bachelor's Degree None Required Rlote Requicet) | (CrorssirialiAgprogriat | 5
e Ellglblhty for Second 6. RELATIONSHIP BUILDING = 1 DEL NORTE
Level Position 7. TECHNICAL PROFICIENCY: FIELD EXPERTISE =1
Career Service
; : . {Professional);Appropriat DILG - SURIGAO
22. [LGOO I OSEC-DILGB-LGO02-827-1998 13 26754 Bachelor's Degree None Required None Required e Eligibility for Second DEL NORTE
Level Position
Career Service -
ADMIN. ASST. Ili /SR Completion of 2 years 1 year relevant {Subprofessional); Core Competencies: DILG - FAD
23. ’ ’ ’ OSEC-DILGB-ADAS3-91-2005 9 18784 oo 4 hours relevant training . i o 1. COMMITMENT TO ETHICAL SERVICE AND GOOD !
BOOKKEEPER studies in college experience Appropriate Eligibility for REGIONAL OFFICE
o el Bdl GOVERNANCE =1
irst Level Posttion 1> CUSTOMER-FOCUS = 1
Career Service 3. ENSURING EXCELLENT RESULTS =1
ADMIN. ASST. Il / Completion of 2 years . 1 year relevant (Subprofessional); 4. ORGANIZATIONAL SENSITIVITY =12 DILG - AGUSAN
-DILGB- -359- 4
L ACCOUNTING CLERK HI SRECDILGE-ADASS S 1005 8 1850= studies in college o Pelevant baling experience Appropriate Eligibility for DEL SUR
First Level Position  |Functional Competencies:
1. Critical and Analytical Thinking= 1
Career Service 2. Collaboration (Working with Others) = 1
ADMIN. ASST. Il / Completion of 2 years - 1 year relevant (Subprofessional); 3. Process Orientation = 1 DILG - FAD,
: - - -356- 1750 - 4h I tt . i it
L ACCOUNTING CLERK Il SEE DUGEARS St B > studies in college RissERENANL SRS experience Appropriate Eligibility for |4. Information/Data/Records Management = 1 REGIONAL OFFICE
First Level Position 5. Unit-based Proficiency: = 1
Career Service DILG - AGUSAN
Completion of Subprofessional);
26. |ADMIN. AIDE IV (CLERK Il) | OSEC-DILGB-ADA4-90-2010 4 sagoy | CPmpletion of 2 years None Required None Required {Sulbprofessioyal) DEL NORTE
studies in college Appropriate Eligibility for (Cabadbaran City)
First Level Position
Career Service DILG - SURIGAO
27. | ADMIN. AIDE IV (CLERK Il) | OSEC-DILGB-ADA4-87-2010 4 Ty | = LpeROL oo yRang None Required None Required ilibprawseknsly DEL SUR (Bislig
studies in college Appropriate Eligibility for City)
First Le"ﬁ'-ﬁﬂi.mﬂn— Core Competencies:
Carees Sevice 1. COMMITMENT TO ETHICAL SERVICE AND GOOD
Completion of 2 years . . (Subprofessional); y DILG - SURIGAO
. - - -292- o None R d ; S =
28. | ADMIN. AIDE IV (CLERK I}  |OSEC-DILGB-ADA4-292-2005 4 13807 studles fncoliage None Required one Require Aporopriatie ENgibiity for GOVERNANCE =1 DEL SUR

First Level Position

2. CUSTOMER-FOCUS = 1

AR IR s L A, 4




Position Title Salary/ Qualification Standards
A : . Monthi
No.| (Parenthetical Title, if Plantila tem No. |Job/ Pay| ‘g hly AP'."‘“ 4
applicable) Grade mry Education Training Experience Eligibility Competency  (if applicable) ssignment
Career Service 3. ENSURTNG EXCELLENT RESULTS = I
. . 4. ORGANIZATIONAL SENSITIVITY =12
29. |ADMIN. AIDE IV (CLERK Il) | OSEC-DILGB-ADA4-290-2005 4 yauqy | ompletion ofd years None Required None Required Bubprofessional); bite - BITIAN
studies in college Appropriate Eligibility for . CITy
. -, Functional Competencies:
First Level Position . . .
e ot 1. Critical and Analytical Thinking= 1
C leti f2 (s :ree; er'vu:el) 2. Collaboration {Working with Others) = 1 DILG - PROVINCE
ompletion o ars : . -
30. |ADMIN. AIDE IV (CLERK ) | OSEC-DILGB-ADA4-23-2005 4 13807 tp s s ye None Required None Required | | . ‘,"f e;?",’:,? o, |3- Process Orientation = 1 OF DINAGAT
sgies My conege ppuropna " =8l .'_'ty o la. Information/Data/Records Management = 1 ISLANDS
First Level Position . .
5. Unit-based Proficiency: = 1
Career Service
Completion of 2 years . . (Subprofessional); DILG - SURIGAO
. ; -DILGB-ADA4-288-
31. |[ADMIN. AIDE IV (CLERK 1)  |OSEC-DILGB-ADA4-288-2005 4 13807 stiidles Incollege None Required None Required Appropriate Eligibility for DEL NORTE
First Level Position
Career Service
leti f i H ILG - AGUSAN
32. |ADMIN. AIDE IV (CLERK ) | OSEC-DILGB-ADA4-291-2005 4 13807 | ComPpletion of 2 years None Required N Raguined |, uBproessional) e
Appropriate Eligibility for DEL SUR

studies in college

First Level Position

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below or email to official@caraga.dilg.gov.ph / personnelsection.r13@gmail.com not
later than SEPTEMBER 1, 2020.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Certified True Copy of Authenticated Certificate of Eligibility / Rating / License; and
4. Certified True Copy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LILIBETH A. FAMACION, CESO il

Regional Director

DILG-REGIONAL OFFICE XllI, Purok 1A, Upper Doongan, Butuan City

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




